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Syeda Farkhunda Shaheen, currently 
General Manager in PTV Home, 
took training at the PTV academy 
and started off her career by 
producing talk shows related to 
women issues and human rights.  
She is a graduate and post graduate 
of Sociology from the University of 
Karachi. Some of the popular talk 
shows she produced -such as the 
popular TV show Hawaa Kay Naam 
- ran for almost two years (1995-
96). It was the very first programme 
on women issues aired on PTV. 
Similarly, a series of talk shows Sehar 
Honay Ko Hai raised critical issues such as August 14 and March 23. 
such as honour killing (Kaarokari), She is a member of Gender Equity 
domestic violence, forced marriages, Programs (GEP) National Advisory 
bonded labour, child abuse etc. Aik Forum (NAF).
Sawal was another programme  
designed to raise awareness about Her professional skills resulted in 
gender discrimination. great accomplishments. Some of 
 them include Fatima Jinnah Gold 
Another prominent work was her Medal she received in 2005. 
show entitled ‘Woman of Substance’ Considering her commendable 
based on the life and struggles of efforts, the Public Affairs Office of 
Shaheed Mohtarma Benazir Bhutto. the American Embassy published a 
Likewise, she produced a book on her programme, Sehar 
documentary Khwab Say Tabeer Tak Honay Ko Hay.
based on women struggle in 
Pakistan from 1947-2010. She has 
also produced live transmissions on 
PTV and shows on national days 

Q: How did you start your 
journey as a women's rights 
activist in the media? Kindly 
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share with us some memories. 

A:

Q: Not many women reach decision-
making positions in Pakistani media. What 
were the challenges you faced to make your 
place among decision-makers? 

A: 

always complainants waiting for me at the 
reception in the morning so the PTV 

 I never aimed at joining the media after my administration allowed me to park my car inside 
graduation. At that time, one of my friends was the office building.  
doing her thesis on media and used to do 
research in Pakistan Television Center. I started To my surprise, some of my educated relatives and 
working with her in my free time. Meanwhile, a family friends even called my husband to complain 
vacancy for director was announced in PTV and I about the program. They pressured him to stop 
decided to apply for the job. When I discussed me from highlighting such topics. Fortunately, my 
that opportunity with my father, he was very husband was very supportive throughout my 
supportive. career moves. He never interfered in my work 

and gave me a free hand. After this program, my 
Back then, there was a tradition of attaching a life totally changed. I realized the ordeal a woman 
junior director with the senior one. I was lucky passes through in her life and the resistance to 
that I was attached with famous director Saira any voice that even identifies these issues.
Kazmi. The first play in which I assisted her was 
recorded in Karachi jail. That was my first On the other hand, the program was very popular 
introduction to women issues.   among women. Many told me that they mostly 

watched the program's repeat telecasts since their 
Then I got married and shifted to Islamabad. The husbands did not allow them to watch it at night. 
environment of PTV Islamabad station was again While the program was on air, I visited Peshawar 
very supportive for women staff. I started with a to attend marriage ceremony and even there 
play for children. I did not have much idea about women gathered all around me and told me that 
women rights at that time. The moment which they watched the program regularly. Some of 
completely changed my perspective towards life them also criticized the program for promoting 
was the day when I was asked to produce a talk western agenda. Despite extreme reaction to the 
show Hawaa Kay Naam. program, it was on air for two years from Karachi, 

Quetta and Peshawar stations.
Before that, I had no idea about the issues faced 
by women. I started producing this program from 
different parts of the country like Lahore, Karachi, 
Azad Kashmir etc. The program became 
immensely popular as women issues were never 
highlighted before. The program was hosted by 
known women activists of that time including I was lucky in a way that I received support 
Jugnu Mohsin, Mehtab Rashidi, Sania Saeed, from my family throughout my career. Work 
Nafeesa Shah and Asma Jahangir. Women started environment at PTV was also very encouraging 
approaching us with horrific stories. I visited and supportive. I have no political affiliation 
different parts of the country to document the however I was fortunate that when I started 
real stories. working, Benazir Bhutto was the Prime Minister. 

PPP is known for its support and encouragement 
There were different opinions among general for women development. Because of this I was 
public. A vast majority was in a state of denial. able to highlight crucial women issues boldly. I was 
Even my mother called me and inquired about the proud of the fact that Banazir Bhutto used to 
genuineness of the cases discussed in the program. watch Hawaa Kay Naam whenever she had the 
When I described to her about the way these time and gave her feedback and suggestions. That 
stories were collected and my direct interaction was something very encouraging for me. 
with the victims, she was really upset. 

With change in the government, people who did 
Opposition to discussing those issues was not agree to promote women rights started 
unexpected for me. I faced serious threats. People creating problems for me. An open inquiry was 
threatened to throw acid on my face. There were initiated against me. They investigated about the 
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women who participated in my program. People, have used television as an agent of change. The 
who were working with me on this program, aggressiveness and negativity in the society was 
stood against me. Only a few supported me at never addressed as it should be through media. If 
that time. I was given a cooking program because we talk about private media, there were some 
the government banned me from producing attempts but it was not very effective due to lack 
Hawaa Kay Naam. of sensitivity and training. Unfortunately, most of 

the programs are designed to earn money 
A positive change came again during the whereas sensitivity and responsibility is found 
Musharraf regime when he empowered media. missing in the content.
This time the challenge for me was to address 
religious extremism and its impact on human Besides that, forces that used to resist such trends 
rights issues. I started a program Sehar Honay Ko in media have also become inactive. When I 
Hay. In that program, we used to invite reputed started my career, we used to receive hundreds of 
scholars to express their views regarding letters commenting on the content of our 
misperceptions about religion. The program was programs. In case of showcasing violence against 
also a hit but was again stopped in two years. It women, civil society representatives and NGO 
was so popular that an American research workers used to bombard us with complaints 
organization wrote a book on this program. through letters, directly addressing the PTV 

Managing Director. Those letters and feedback 
were taken very seriously in PTV. There were 
special columns on women's rights in newspapers. 
Unfortunately, this role of watchdog is completely 
missing these days. Media is a very powerful tool which, if used 

strategically, can change the social mindset. A 
television set is in every household. Take the There can be many ways to check irresponsible 
example of an advertisement. People living in the material on media. Complaints in PEMRA are also 
remotest areas have started using brands taken seriously but hardly anyone writes to 
advertised on television. My friend, who is a PEMRA on content related to women. There is a 
doctor, told me recently that a large number of need to build pressure on policy-makers and civil 
women in villages have started using sanitary pads society can play a very important role in this 
only because of television advertisements. regard. I think women activists are losing their 

role in keeping check on media. Also, it is not on Despite realizing the power of media, we never 

Q: Media is a tool to change the society. 
Has it been utilized strategically? 

A: 

Frakhanda Shaheen (Left) and GEP’S Deputy Program Manager, Quetta, Saima Javaid attend the National Advisory Forum meeting
in Islamabad.
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the priority list of donors. The money which is they revive their role of watchdogs and start 
spent on other campaign related activities can be raising voice against each and every violation of 
used in producing a quality and impactful drama ethics. 
or talk show. Workshops and seminars have their 
role in raising awareness but nothing can equal a 
television drama. 

On the positive side, I am also in the visiting 
faculty of Fatima Jinnah University and I have a lot 

I believe that the National Advisory Forum is a of hope from young girls. They are much more 
great platform for interaction and experience aware, educated and motivated. They know how 
sharing. It provides its members with an overall to utilize new and old media tools. They are more 
picture of the situation of women rights in confident and creative and the force behind this 
different parts of the country. The members are confidence is the support they get from their 
experts in their respective fields and discussions families which was largely missing in the previous 
always lead to good suggestions at the end. I hope generation. 
that these suggestions are implemented by the 
government departments and the civil society.

As far as media is concerned, I would suggest 
more in-depth and analytical discussion on 
portrayal of women in media and representation 

I would say that there is no comparison of of women in the media industry. 
dramas produced in the past and the ones that 
are produced today. Writers such as Haseena 
Moeen and novelists like Noor ul Huda Shah 
portrayed strong and successful women in their 
dramas and conveyed the message of women 
empowerment in a very light manner. I have a lot of hope from the upcoming 

collaboration of GEP and PTV Home. We will try 
our best to make this serial one of the best that Today, media is portraying negative or submissive 
people will remember for years. role of women. We can also observe a tendency 

of moving away from morals. In many dramas, they 
present a very negative role of women, especially At this stage, all I can share is that this serial will 
working women. Most of the roles are based on not focus on a single issue faced by women but 
glamor and romance. will address the combination of issues which 

might include discrimination, gender based 
violence, harmful discriminatory practices etc. All I would especially like to express my concern for 
these messages would be conveyed in a lighter morning shows here. The standard is falling with 
manner. For that purpose, we have already time. Content and guest selection is getting 
selected Haseena Moeen as writer for no one has poorer. 
done this task of conveying serious social message 

Unfortunately, serious issues such as violence in a lighter and heart touching way as her. 
against women are presented in a way that is 

This serial will also touch upon the confusions aimed at attracting viewers rather than to address 
that exist in our society. For example, whenever the real issues. The overall standards are going 
we talk about women rights, men will say that down and there is no valid forum from where 
they give respect to women and they protect voice can be raised against this trend.
them. We as women appreciate this respect and 

To counter this tendency, civil society members protection but there is a need to check when this 
can play a major role. Things can improve only if respect overpowers the basic rights of women. 

Q: You are a member of National Advisory 
Forum (NAF). How such forums can help in 
advancement of women empowerment 
especially through media? 

A: 

Q: Do you think that there is enough 
improvement in portrayal of women in 
media? What role women rights 
organizations can play in this regard?  

A: 

Q: Tell us something about GEP-PTV 
collaboration in drama production. What 
difference such interventions can make? 

A: 
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GEP Success Story

Mahvish Takes the Legal 
Route and Gets Paid 

When Mahvish Iqbal, a school teacher from 
Mirpur, Azad Jammu and Kashmir, quit her job, 
she had no hope that her pending salaries 
would be paid by the school managers. 
 
Mahvish belongs to a middle class family living 
in Staff Colony, Mirpur. She had joined a newly-
established private school in her locality as a 
teacher at a time when the school had only 
three teachers and very few students. 
 
Soon, the school became a model school and 
enrolments multiplied within few months. 
Mahvish's contracted time period was six 
hours a day but she worked almost all day and “In that session, I came to know about the 
even at night and on weekends to make things basic rights of workers. I also learned that the 
work. minimum wage, for 40 hours of work a week, 
 for skilled and unskilled labor set by the 
“I was paid only Rs 6000 per month for this Government of Pakistan is Rs 10,000 a 
hard work. I asked the school administration month.”  
to raise my salary which was much lower as  
compared to my contribution to the school Mahvish immediately visited the office of Sukhi 
but they  outrightly refused and told me to Development Foundation (SDF) and discussed 
leave the job if I was not satisfied,” Mahvish her problem with the team. The SDF decided 
said. to pursue her case legally. “Luckily, I also had 
 the evidence of my salary, which was much less 
Frustrated over this unprofessionalism, she than the minimum wages set by the 
decided to leave the school.  This led to government. It helped in the case,” she said. 
another shock for her when the school Finally, Mahvish won the legal battle and 
administration expressed reluctance in paying received her dues.  
her pending two-month salary. “All my friends  
and colleagues said it is a common practice in She said she is thankful to the Gender Equity 
schools and it was near impossible my dues Program and the Sukhi team, especially 
would ever be paid.”. Program Coordinator GEP Saqib Javed for his 
 time and commitment. “I am also thankful to 
For Mahvish this was quite a disappointment. USAID and Aurat Foundation for raising voice 
But then one day she received an invitation to for women rights and empowering women 
a workshop on women's labor rights by Sukhi through trainings and advocacy. Now I am 
Development Foundation. She decided to better equipped to face and challenge any 
attend as she wanted to know about the discrimination in the society,” she said.  
solution to her problem. 
 

Mahvish attends a training workshop at Sukhi 
Development Foundation. 
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GEP Events

Communications and Media Unit (CMU) answer session. The participants asked questions 
organized a Communications Working Group about the challenges faced by GEP in advocacy of 
meeting at the Aurat Foundation (AF) office on women rights in remote areas. They also 
February 19, 2015. Communication Specialists  discussed GEP's branding and marking strategy 
from all USAID projects attended the meeting. and its implementation in sensitive areas. 

The meeting started with a presentation by The presentation was followed by a short 
Gender Equity Program (GEP) Chief of Party training on effective use of social media for 
Simi Kamal who introduced the participants advocacy purposes, conducted by USAID 
about GEP initiatives. She shared the results of representative Saadia S. Anil. She shared 
GEP interventions in different parts of the experiences of USAID campaigns and gave tips 
country. on designing short and focused messages. She 
 also talked about the benefits of responding to 
She highlighted the four objectives of the the queries of social media users and 
program, its structure and jigsaw puzzle encouraged communications groups to engage 
approach. She also shared a summary of GEP more with public through different tools of 
grants and GEP's research, publications and social media. 
information, education and communications  
material produced during last four years. The meeting ended with an exercise in which 

the participants were divided into four groups 
She also explained GEP's alliances and networks, and asked to design social media campaign on 
most notably the Pakistan Gender Coalition, and International Women's Day and International 
networks consisting of lawyers and prosecutors, Water Day. Each group presented their campaign 
universities, GEP Alumni and shelters. at the end of the meeting. 
Simi's presentation was followed by a question-

Communications Specialists Discuss Effective Use of Social Media 
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Insaan Foundation Trust (IFT) organized Seamless The event started with a presentation by GEP 
Service Delivery Lahore Hub's launch meeting  Chief of Party Simi Kamal on GEP objectives and 
on March 27, 2015. strategy to implement the program. She told the 

participants that during this program, 300 sub-
Representatives of government departments, bar grants will be awarded to the government, non-
associations, forensic departments of five governmental organizations and educational 
government hospitals, media and civil society institutions through 12 Grant Cycles and up till 
organizations and Members Punjab Assembly now 217 grants have been awarded. 
attended the event. Also present were Lahore 
Hub partners, GEP teams from Lahore and Director Capacity Building and Execution 
Islamabad and USAID team. Mahpara Shakil Ghouri briefed the participants 

on seamless service concept, its origin and the 
Under Grant Cycle 9, the IFT is implementing a scope of work. She said that the seamless service 
project entitled “Managing and Countering is piloted in Grant Cycle 6 which means that a 
Gender-Based Violence through Strengthening chain of multiple services will be provided to 
Lahore Hub and Building Capacities of Seamless GBV survivors under one roof. 
Partners.”

Director Dastak Saba Shiekh explained about 
The objective of the project is to develop Lahore Hub which connects five partners 
capacity of shelter homes and relevant public and including IFT, Dastak, Legal Resource Center, 
private stakeholders, provide psychosocial Center for Legal Aid and Assistance for 
counseling, legal assistance and economic Settlement (CLAAS), Sudhaar and Darul Amman 
rehabilitation opportunities to GBV survivors (DUA). The objective of hub is to build the 
and demonstrate strong linkages among key capacity of public and private shelters and 
public and private stakeholders. Through this helplines and to create awareness among masses. 
project, IFT will capacitate the stakeholders at The hub will provide psycho-social counseling, 
national level for delivery of seamless services to legal aid, and economic rehabilitation 
GBV survivors and to take the lead role of opportunities to GBV survivors and children 
managing the Lahore Hub partners. using the seamless service concept in Pakistan. 

Lahore Hub Partners Meet to Discuss Future Coordination

GEP Chief of Party Simi Kamal briefs the participants about the GEP objectives and achievements.

(Left to Right) President, Board of Governors, Aurat Foundation Masuma Hasan, Chief Operating Officer Aurat Foundation 
Naeem Ahmed Mirza and Chairperson Women Development Department, Punjab, Raheela Khadim Hussain attend the event. 
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Lahore Hub Partners Meet to Discuss Future Coordination

GEP Chief of Party Simi Kamal briefs the participants about the GEP objectives and achievements.

(Left to Right) President, Board of Governors, Aurat Foundation Masuma Hasan, Chief Operating Officer Aurat Foundation 
Naeem Ahmed Mirza and Chairperson Women Development Department, Punjab, Raheela Khadim Hussain attend the event. 
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Speaking on this occasion, lawyer and activist rural areas. “Registration of FIR is easily 
Hina Jilani said that the police department should accessible for every survivor but due to 
be sensitized for the basic need of GBV resources and time shortage the FIRs are not 
survivors. She pointed out that when the human properly investigated,” he said. 
right defenders provide shelter and protection to 
GBV women survivors, they also put their lives at Member Provincial Assembly from Punjab Rahila 
risk. She suggested better coordination Khadim Hussain said that even in urban areas, it 
mechanism between police and civil society is very difficult for women to register an FIR. She 
organization. said that the Punjab Provincial Assembly has 

established the Gender Mainstreaming 
Deputy Superintendent Police Shahzad Manzoor Committee. “The committee has highlighted the 
talked about the importance of data gathering GBV issue and discussed many programs,” she 
and statistics on GBV. He said that most of the said. 
registered FIRs were not authentic, especially in 

To create awareness among students about the motivating the young generation to 
history of women rights' movement in Pakistan, acknowledge the struggle of Pakistani women 
the Gender Equity Program (GEP) organized and to raise their voices 

aimed at 

against gender-based 
screening of “Mein Safar Mien Hun,” a violence and discrimination.
documentary on women rights movement, at the 
Centre of Excellence for Women Studies, Mein Safar Mien Hun was produced under one of 
University of Karachi. GEP sub-grants on the occasion of 100th 

anniversary of International Women's Day. The 
Organized on February 12, 2015 to documentary focuses on 100 years of women's 
commemorate National Women's Day, the event journey all over the world, particularly 

Mein Safar Mien Hun Screened for Students of Karachi 
University 

09

highlighting the achievements of Pakistani women. Hudood Laws that wreaked havoc on women and 
children, women's movement and establishment 
of Women Action Forum and National 
Commission on the Status of Women.

Zubia Iqbal 
followed by the screening of the documentary. Aurat Foundation’s Resident Director, Sindh, 

Mahnaz Rahman said that unless there is a change 
In her remarks, Justice Majida Razvi highlighted in societal attitudes that promote male 
the importance and reverence Islam has given to dominance as acceptable behavior, much change 
women. She briefed the participants on various in the society cannot be expected. “These are all 
issues and problems faced by women and the power dynamics, whosoever has power uses it. It 
efforts made by civil society organizations to have is time to do away with the notion that women 
legislation passed to address these issues. should also do what men are doing to get 

superior status. Whereas the fact of the matter is 
She quoted practical examples on registration of that women already are superior to men as they 
second marriages, registration of divorce, gender- are the ones who have the power of 
based violence etc. She also discussed Family procreation,” she said while stressing the need to 
Laws Ordinance, establishment of Family Courts, direct advocacy towards men. 

The event started with an introduction of the 
National Women's Day by GEP’s 
Communications and Media Officer 

To facilitate children accompanying survivors of gender-based violence residing in Shaheed Benazir 
Bhutto Women Centre (SBBWC) Jacobabad, the Women Development Department, Sindh, has 
established child friendly space. 

The colorful space, established with the funding of Gender Equity Program (GEP), is equipped with 
learning material, games, books and television. 

Child Friendly Space Created at SBBWC Jacobabad 

Students of the Center of Excellence for Women Studies pose for a group photograph with GEP representatives and speakers.   
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GEP Extraordinaire

When Gender Equity Program (GEP) announced 
to engage with Special Talent Exchange Program 
(STEP) to accommodate and train women with 
disability in the project, GEP team feared hard 
work ahead. They were expecting extensive hand 
holding of these internees for coming three 
months. Contrary to expectations, GEP was able 
to discover a talent, Fatima Shah, who is part of 
the GEP team now. 

A visually challenged person, the sweet and soft 
spoken Fatima Shah won the hearts of GEP team 
on the very first day when she arrived at the 
GEP office. Her independence, confidence and 
ability to accept any challenge impressed 
everyone. At the end of her internship, she 
applied for a vacant position in the Capacity 
Building Unit and was hired as a Program Officer. 

For this newsletter, we interviewed Fatima to 
learn about the struggle she has been through to taken to the John Hopkins Hospital, Washington, 
reach this position and become a role model for DC.The doctors discovered that this was a 
other women with disability. genetic disease called Muscular Dystrophy. They 

told us that I am not blind or not going to turn 
completely blind, but I will have no vision.Bad 
news was that the disease had no cure. 

I am the only child of my parents.I have done 
I was very young at that time and the disease 

my Masters from Quaid-e-Azam University in 
was discovered slowly. It was easy to accept that. 

Gender Studies. I am not a very social person. 
So honestly, I did not take much time to cope 

One of the things which I love to do is travelling 
with that.I do not remember the major 

and exploring new places. Another interest is 
difference in my life. I only remember when I was 

politics and current affairs, may be because my 
young and in second grade, it became difficult for 

father was a civil servant and this interest runs in 
me to read the blackboard. Otherwise, there was 

the family. He was in the Foreign Service for 18 
not much change in my life. 

to 20 years. 

In my childhood, there is nothing that I did not 
do. I did everything that I wanted to such as 
cycling, swimming, mountain climbing etc. There 
was nothing which I did not do because of my 

I was 7 years old when I started feeling 
disability. Only driving a car is one thing which I 

decline in my vision. My parents took me to Shifa 
wish to do. But technology is rapidly improving 

International Hospital. The doctors there were 
and I am sure I will be able to do that in near 

unable to diagnose the exact reason. Then I was 
future. 

Q: Tell us about yourself, your family, 
interests and hobbies? 

A:

Q: When did your vision problem 
develope? 

A: 

11

So I don't remember a thing which really attempting only one paper. That was extremely 
frustrated me in my life. The only thing which demoralizing and depressing for me.
disturbs me is the little dependence that I have 

After that, I went to Geneva for an internship in on people sometimes. As I can do all of my 
the United Nations. There, I spent two months. personal stuff such as shopping for clothes, 
That was a real good exposure. When I came jewelry, etc but when I have to go in a gathering, 
back, I learnt that Aurat Foundation was hiring it is difficult for me to recognize people and I feel 
interns. I thought that it was a perfect platform insecure. 
for me. It was directly relevant to my degree. I 
think I made the right decision and it was a great 
start for me. Luckily, during my internship, a 

 My biggest support has always been my family. position of Program Officer in Capacity Building 
Besides that, you find many people who support and Execution Unit was announced and I got 
you and help you like friends, teachers and selected.
classmates in the university. So at different levels 
of my life, different people supported me. But 
constant support was from my family. 

I think there is a dire need to change rules of 
Civil Services examination for persons with 

My disability is not something which is very disabilities. Many rules actually create hurdles for 
visible unless someone closely interacts with people with disability instead of encouraging and 
me.If you look at me in my day to day routine, facilitating them. There are only four to five 
you would not be able to tell the difference.I services for which people with disability can 
didn't face discrimination which a person on a apply. If you are among the top 10 positions only 
wheelchair or a person with a white stick faces. then you will be able to get inducted into the 
Sometimes people feel that where I am today is Foreign Service. Currently, there are only two 
just because of my disablilty or favors given to persons with disability in the Foreign Service. It is 
me. I would not say that it was never in the mind highly extraordinary of them to have reached this 
of the people I interacted with but at the end of position despite strict eligibility criteria. But my 
the day, what counts is your work. I will be of no question is why? If on one side the government is 
use unless I deliver. talking about equal opportunity for the disabled, 

then why are they not ready to provide them 
Having had the privilege of doing everything in opportunity?
life does not mean that I did not face 
disappointment. There were occasions when I felt The government must hire qualified writers for 
left out because of my disability. As far as I people with disability. Another thing is the time 
remember, the most intense one was when I factor. Only extra 45 minutes are given to 
decided to appear in the Civil Services persons with disability which is truly unrealistic. 
examination. I studied for 6 to 8 months. It was a Another issue is that the course is not available 
lot of hard work. for the disabled people. It must be available in 

audio or in Braille.
During exams, the candidate with disability is 
provided with a writer to attempt the paper. There were some private efforts from 
When I went to give my paper, the writer they organizations such as Pakistan Fighting for Blind 
provided me was terrible. She didn't even know offering such courses in audio form but that was 
the meaning of margin. I knew everything but her an individual effort and nothing has been done at 
typing speed was really poor. I felt so helpless government level.
that I came out of the examination hall after 

Q: What has been your biggest support? 

A:

Q: What can be done to improve the 
situation for persons with disability in CSS 
examinations? 

Q: What are the challenges you faced in 
social integration? A: 

A: 

Fatima Shah: “Not many organizations would have 
understood that I can work like any other person.”
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Q: Why did you choose Gender Studies for 
your Masters degree?

A:
Q: What difference an educated and 
empowered special or disabled woman can 
make in the society?

A: 

Q: Do you think that women with disability 
face double discrimination?

A: 

social mindset that such men and women are 
different, deserve charity and they should not be 
part of the mainstream.  

 Frankly, I didn't know much about Gender 
Studies. I just knew it's a new field emerging in 
Pakistan. My first preference was International 
Relations. All I knew at that time was that it is a 
good field and has a lot of scope. But after I 

It will have an impact on both women and joined the Gender Studies Department at the 
society. When people interact with educated Quaid-i-Azam University, I started realizing the 
women with disability, it completely changes their deeply embedded gender discrimination in our 
perception. If you give opportunity to disabled society. Sometimes it is visible but mostly 
women, they can do anything. A few decades ago remains invisible. In our society, women are so 
society perceived women as being inferior to used to being discriminated against that we don't 
men intellectually and physical. Now when even recognize it most of the times. We argue 
women get equal participation and equal that this is our culture and system.
opportunities they prove themselves which has 
completely changed the social perception 
regarding women. At this time, there is lack of 
opportunities and accessible environment for 

Yes double discrimination exists. In societies persons with disability. Once this improves, 
such as Pakistan, persons with disability are not disabled people would be able to play their role 
integrated in the society. It is embedded in our in all sectors.

13

Q: What difference this job has made in A: 
your life?

A: 
Q: What steps would you suggest to 
society and the government to improve 
the situation for disabled persons?

A: 

Q: Who is your role model and who 
inspires you?

Q: Do you have any message for the 
disabled people in the society?  

A: 

Q: What is the reaction of people when 
you meet them in the field as part of your 
job?

A: Q: Persons with disabilities are also 
demanding seats in the National 
Assembly? Do you think this can help in 
solving issues?  

A: 

Q: What are your future plans?

My plan is to continue my studies alongside 
my career. I want to seek admission in a high-
ranking foreign university for further studies.

It has made a lot of difference. I am grateful 
that despite this disability, Aurat Foundation took 
the risk of hiring me. Not many organizations 
would have understood that I can work like any 
other person. This is my first job which is always 

The major issue is of accessibility. exciting. It is the beginning of a career. It defines 
Unfortunately, disabled persons do not even have the path for your future.
access to knowledge and education. We can 

The best thing about being employed is that it address the issues faced by persons with 
makes one economically independent. For me, it disabilities to a major extent only if we are able 
is extremely empowering to earn and spend my to address the accessibility issue. Accessibility will 
own money. I no longer have to justify why I automatically bring inclusiveness. I don't know 
need the money. I now feel more empowered about America and Europe but in Japan, people 
and confident about myself now. confined to a wheelchair can also ski. 

My parents are happy and proud of me that I was A Mexican lady working with the UN Women's 
able to find a job on my own. They did not use Rights Council in Geneva used to live 
any sort of reference. I got this job only because independently with a guide dog. She had no 
of my work. attendant. Although she was blind she used to go 

skiing. There is not a thing in the world which 
persons with disabilities can't do. We just need to 
give them opportunity and make things friendly 
for them.

I have no role model. I live on a day-to-day basis. I 
make plans and set goals but am never rigid 
about them and keep changing them according to 
circumstances. I think in life, anyone or anything 
can inspire you. My message is that people should start 

accepting disability as diversity and different 
identity rather than taking it as a negative thing 
or curse from God. We need to change the 
mindsets which will further change the society.

I never tell anyone that I am disabled because 
I want them to first know me and my work. In 
GEP, I am interacting with a lot of sub-grantees 
on telephone but hardly anyone knows that I am 
disabled. Once I met a sub-grantee in Lahore. At 
the end of the meeting he asked me: “Do you I think representation of persons with 
have any eyesight issue?” He had been disabilities at the decision-making level can make 
communicating with me on phone for around six a great difference. Only we know what we have 
months and never felt that he was talking to a to go through every day. A normal person cannot 
person with disability. relate to it. As seats are given to women and 

minority, similarly seats must be reserved for 
persons with disabilities.

Fatima participates in GEP orientation meeting on how to deal with persons having disabilities organized on November 10, 2014,
in Islamabad.
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GEP Capacity Building

GEP’s sub-grantee Rural Development Project 
(RDP) held a one-day seminar for its staff 
members on Sexual Harassment Act 2010 and 
women-friendly policies on March 3, 2015 in 
Haripur. 

The seminar was organized under GEP project 
'Enhancing Women Worker’s Awareness on 
Rights and Labor Laws' and conducted by 
Deputy Director Labour Department, Peshawar, 
Zahid Khan, 

GEP awarded a sub-grant to RDP with the 
objective of affecting behavioral change and sub-categories within the two sectors where 
contributing to a productive gender debate women workers participate will be targeted and 
within Pakistan. the geographical spread of the workshops would 
 correlate with the working women population 
Under this sub-grant, RDP is expected to design split in the target district.
and implement an advocacy campaign in Haripur 
by organizing women workers into groups and At the seminar, the employers were briefed on 
enhancing their knowledge of labor rights. This the definition of sexual harassment and details of 
would include engagements with women the law that protects women against any such 
workers from both formal as well as informal advance. The employers shared that women 
sectors. As part of the sub-grant, women hesitate to take stand against any such act mainly 
workers will also be enabled to engage with because of the fear of losing job and chances of 
employers in the formal sector. getting accused of encouraging the harasser. They 

also avoid getting into trouble. 
Through these initiative women workers from 
both the formal and informal sectors will be The participants suggested that every 
brought together on one platform – an organization should have a written Sexual 
innovative mechanism for their collective Harassment Policy and it must be distributed 
engagement. RDP will conduct a mapping amongst all workers. They also highlighted the 
exercise at sub-grant inception to ensure the need for trainings and prompt action against the 
district level context is sufficiently reflected in culprit and having separate rest areas and 
the selection of women workers' groups. Specific washrooms for women workers. 

Staff Members Learn about Sexual Harassment Act, Women-
Friendly Policies 

Representatives of GEP and USAID visited Trade (CSC) to get an update on product development 
Facilitation and Communication Centre (TFCC) and progress of the project. The visit was 
established by Community support Concern organized on February 16, 2015. 

GEP, USAID Representatives Visit TFCC

15

The team interacted with home-based women 
workers (HBWW), viewed the products on 
display and received a briefing on the mechanism 
of products' sale and marketing. 
 
Earlier, a presentation on the project ‘Promoting 
Improved Livelihood for Informal Sector 
Workers’ was made by Project Coordinator GEP 
for CSC Nomita Wajid. She gave an update on 
the project's progress and its status.
 
Executive Director CSC Shaista Khalid Jan 
explained the rationale for sustainability of TFCC 
(Hunarmand Khatoon). She also shared the idea of 
membership of other non-governmental 
organization working for the same cause in 
TFCC for creating a large network of HBWWs.  
She believed that such a network could help Nomita Wajid gave a briefing on skills and 
HBWWs for their product promotion and product development and talked about the 
marketing. implementation challenges and possible solutions. 

GEP’s Deputy Program Manager Sarah Zaman was invited as guest speaker at the International 
Women’s Day event organized by the Department of Public Administration, University of Karachi 
on March 4, 2015. She spoke about the implementation of pro-women laws.

The event was attended by around 110 students. GEP's documentary Mein Safar Mien Hun on the 
history of women's rights movement was also screened at the event, followed by an intense 
discussion on sexual harassment of women at home, workplace and public spaces.

Sarah Zaman briefs students about 
pro-women laws.

Students watching Mein Safar Mien Hun with great interest.

Students Learn about Pro-Women Laws

(Left to Right) Former USAID Agreement Officer 
Representative Rabia Akhtar and GEP Director Capacity 
Building and Execution Mahpara Shakil Ghouri take a look 
at the products displayed in TFCC. 

RDP staff members attend briefing on Sexual Harassment Act. 
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GEP Alumina

In five eventful years of Gender Equity Program, 
the project was joined by talented and capable 
people. There were some who proved to be a 
star in contributing towards the project and 
overall aim of women’s empowerment. 
Among them, prominent was Rabia Akhtar, 
youngest Agreement Officer Representative 
(AOR) of USAID.  

With her proactive approach and commitment 
towards the cause of women development, her 
competence, hard work and promptness, she 
impressed everyone. When she left the project 
to join her next assignment in Afghanistan, all 
GEP team members were full of praises for her. 

Under this new section of GEP newsletter, she 
talks about her life and achievements especially 
her contributions towards Gender Equity 
Program. 

times but I was never afraid of breaking norms.
 
I misbehaved and was hyper and talkative as a 
child. Fortunately, that changed with the passage 

As fifth of seven daughters, I grew up in a of time. My fondest memories of childhood are 
house full of girls. Per the typical gender from the time I spent in my grandparents’ village 
stereotypes, it should have been a peaceful house near Peshawar where life was simple and nights 
full of calm and obedient girls surrounded by were beautiful. I still prefer country life over big 
dolls and pink outfits but it was exactly the cities.
opposite. Unlike our mother, all of us turned out  
to be assertive, very independent, competitive 
and outgoing.
 
My mother, as a single parent raised us all by I have a master’s degree in Business 
herself so I was quite used to the idea of women Administration and in my spare time I am 
independence. It took me some time to realize working on another masters in International 
that the society treated my mother differently Human Rights from the University of Oxford. 
and to some extent, considered her unworthy Before working with USAID/Pakistan, I worked 
for not having produced a son. The feeling of with the Public Affairs Section, U.S. Embassy, 
frustration and unfairness I felt as a teenager is Islamabad.
deeply etched in my memory. So I grew up  
questioning and challenging social norms that I started my career in the corporate sector 
discriminate against people on the basis of sex, (sales and marketing) where I unremittingly 
religion and color. As a child and teenager, my advocated for gender equality and fairness within 
curiosity and boldness got me in trouble a lot of the workforce and played a key role in 

Q: Please give us some information 
regarding your family, childhood and 
adolescence?

A: 

Q: Kindly share some memories of your 
education and work experience?

A: 

Rabia Akhtar, Former USAID Agreement Officer Representative (AOR) 
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developing policy against sexual harassment and think it’s extremely important for a project like 
discrimination in the workplace (before the GEP, which aims to bring about a social change, 
“Protection Against Harassment of Women at to be owned and executed with a rights-based 
Workplace Act). Subsequently, I decided to move approach versus business as usual. I was truly 
to development sector with the hope of making amazed at the passion of GEP staff and partners 
a difference in the field of gender.  toward the cause of women’s rights and their 
 dedication to achieving them.

 
Another significant takeaway from GEP is that a 
lot can be achieved with relatively smaller 
initiatives if given proper time and effort. The 
best example of this is Computerized National 

 I found this experience very rewarding, Identity Card registration initiative under GEP. 
particularly in getting to know and interacting Against an investment of approximately $3 per 
with the beneficiaries. I saw countless women person, the project provided citizenship rights to 
make the difficult transition from being victims of around 500,000 women, changing their status 
violence to survivors, and then leaders. It was from “invisible/missing group” to legal and equal 
amazing to see shy and passive women transform citizens of Pakistan.
into thriving, assertive and strong women within  
a few months. The inspiring and brave staff, 
partners and beneficiaries of the project will 
always dominate my memories of working with 
GEP. Honestly, I was fortunate to be part of an 

already adept team under the leadership of an 
As a young female professional in Pakistan, I had amazing Chief of Party. I made a deliberate effort 
to overcome several cultural and traditional to visit more partners in order to learn more 
boundaries.  I received a wide range of reactions about the project activities and help them 
from people especially outside of USAID. Some overcome implementation challenges. Increasing 
reactions were less diplomatic than others. interaction with the partners also helped me in 
Luckily, my immediate team in USAID and the sharing more information about GEP within 
project staff at GEP were extremely supportive. USAID.  
Investing some time and patience helped me a lot  
in coping with this challenge, and with patient I think my unintentional contribution/support to 
perseverance I eventually proved myself and GEP was that, as a Pakistani development 
gained the trust necessary to establish professional, I was well aware of the systems, 
professional relationships. limitations and challenges facing NGOs. Being 

familiar with the political structure in Pakistan 
and the NGO culture, I could relate to the issues 
and was in better position to support wherever 
needed.

 I was quite fortunate to have the opportunity 
to work closely with the project staff of GEP. I 
believe GEP has made an impact in improving the 
status of women in Pakistan, from the policy level  Absolutely. I met more women rights activists 
down to services at the grassroots level. and icons in the 2.5 years with GEP than my 
 whole life. I must add that every single one of 
In my opinion, the key to GEP’s success is its them truly inspired me and increased my faith, 
partnership with Pakistani organizations and hope and motivation for human rights.  
individuals that genuinely care about women  
rights and are fully committed to the cause. I 

Q: How did you find the experience of 
working with one of the biggest gender 
programs for USAID Pakistan as a young 
professional? 

A:

Q: In what way were you able to support 
and contribute to GEP?

A: 

Q: You interacted closely with GEP. Kindly 
share some of your personal opinion and 
what you have learned from this project.

A: Q: Has GEP helped you become part of 
women rights movement in Pakistan?

A:

Q:  You have taken up a new position in 

Rabia Akhtar: “GEP has made an impact in improving the 
status of women in Pakistan, from the policy level down to 
services at the grassroots level.” 
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Afghanistan. How do you think your time 
in Pakistan helped you prepare for this?

A: 

Q:  What are some of the impacts of GEP 
that you have witnessed?

A: 
Q: Do you have any personal message for 
GEP and their struggle for women rights 
movement in Pakistan?     

A: 

exhibition of their photography, or to watch 
survivors of GBV and domestic violence raising 
awareness and sharing their stories through 

There are a lot of similarities of cultural and performance arts in front of hundreds of people.
traditional practices between Pakistan and  
Afghanistan. I think lessons learned in Pakistan Another impact of GEP is building organizational 
can be used to inform programming here in capacity of grass roots organizations. Many 
Afghanistan. Also, improving the linkage between organizations that received funding from GEP are 
Pakistani and Afghan women’s rights activists can now working with other USAID project and 
help in cross-regional cooperation and donors. I saw small civil society organizations 
collaboration. flourish into professional organizations. For me 
 it’s a significant contribution because GEP 

demonstrated that small/ grassroots 
organizations could be key partners in 
development and produce excellent results.

The two most important impacts of GEP that  
I am personally proud of include the 
establishment of “seamless service delivery” for 
survivors of gender based violence (GBV). I think 
GEP has made significant contribution in creating 
an enabling environment and developing a My advice for GEP team and partners is to 
systematic approach for full rehabilitation and keep the spirit of activism alive. Passion is the key 
self-fulfillment of GBV survivors in Pakistan.  I to your success. Remind yourself to never lose it 
saw shelters in other countries providing a no matter what the circumstances are. 
complete package of services to GBV survivors,  
from legal aid, psychosocial counseling, security And as we move forward with the women’s 
and economic rehabilitation, to long-term rights agenda in Pakistan, try to be more inclusive 
rehabilitation and reintegration – but I never and include concerns, issues and perspectives of 
thought it would be possible to introduce such youth, religious and ethnic minorities, persons 
system in Pakistan in such a short duration. I saw with disabilities, and transgender persons.
the shelters and helpline transform lives of 
countless women and children. It was amazing to 
see survivors of acid attacks confidently 
interacting with guests and press during 

The views expressed in this interview are the employee's own 
views and not necessarily those of USAID or the U.S. 
Government.
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GEP Success Story

Fatima Defies Odds to Set 
Up Her Own Business

A master trainer of ‘Product Ideation and 
Designing’ under a GEP project, Fatima still 
remembers the day when she was slapped by her 
uncle on seeing her picture in the newspaper. 

Becoming a master trainer was not easy for 
Fatima. Belonging to a poor family, she was a 
school dropout. She loved embroidery and luckily 
for her, a friend introduced her to adult 
education, training on embroidery and carpet 
weaving.

Meanwhile, her father passed away and she 
started living with her uncle and his family. He “Promotion of Improved Livelihood for Informal 
could not support her financially. Fatima wanted Sector Workers” implemented by Balochistan 
to earn but the main challenges were tribal and Environmental and Educational Journey (BEEJ). 
cultural barriers. She knew her uncle would never 
allow her to work. Owing to financial problems, 

The BEEJ team came to know about Fatima’s 
she started a home-based business.

work when they started their mapping and 
baseline survey for group formation. Later, they 

Once while attending a training workshop in decided to make her the group leader of her area.  
Karachi, her picture appeared in the newspaper. 
Her uncle’s first reaction was violent. He slapped 

Now with the help of GEP she has become a 
her across the face after returning home that day. 

master trainer. She not only works for her family 
Fatima explained she did not take him into 

but also manages to bring women from her area 
confidence because she feared he might not 

for skill enhancement and livelihood 
permit her to work. 

opportunities.

Finally, she was able to convince him. She told him 
“Now I know about color schemes more 

about her work and other women colleagues and 
technically and bring innovation and 

was allowed to continue working. 
professionalism in my products. Clearly my work 
is much different now from the past,” she said. 

With the help and guidance from a friend, Fatima 
 

learned many stitches like Khamak, Charsoti and 
Due to this change, Fatima is getting more orders. 

Khatomar and also carpet and Gilum weaving. 
“My work is much different now. I am getting 

There were many women working together at 
many orders from BEEJ for TFCC and also from 

that time and they all established a center.  
other organizations ranging from 30 to 50 orders, 

However, after her friend migrated to another 
something that almost stopped at one time. I am 

country, their work came to a halt. “I was really 
trying to sell the products internationally also. I 

disappointed at that time,” she recalled. 
owe Aurat Foundation and BEEJ for this. I faced 
problems initially but I guess I am lucky to have 

Life took another turn when Fatima learnt about found support of good people” she said.
the USAID- funded GEP project entitled Rabia Akhtar listens to the speakers at a meeting of National Advisory Forum held from September 16 to 17, 2014, in Islamabad.

Fatima practices her embroidery skills at a training workshop 
organized under GEP project. 
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for her, a friend introduced her to adult 
education, training on embroidery and carpet 
weaving.

Meanwhile, her father passed away and she 
started living with her uncle and his family. He “Promotion of Improved Livelihood for Informal 
could not support her financially. Fatima wanted Sector Workers” implemented by Balochistan 
to earn but the main challenges were tribal and Environmental and Educational Journey (BEEJ). 
cultural barriers. She knew her uncle would never 
allow her to work. Owing to financial problems, 

The BEEJ team came to know about Fatima’s 
she started a home-based business.

work when they started their mapping and 
baseline survey for group formation. Later, they 

Once while attending a training workshop in decided to make her the group leader of her area.  
Karachi, her picture appeared in the newspaper. 
Her uncle’s first reaction was violent. He slapped 

Now with the help of GEP she has become a 
her across the face after returning home that day. 

master trainer. She not only works for her family 
Fatima explained she did not take him into 

but also manages to bring women from her area 
confidence because she feared he might not 

for skill enhancement and livelihood 
permit her to work. 

opportunities.

Finally, she was able to convince him. She told him 
“Now I know about color schemes more 

about her work and other women colleagues and 
technically and bring innovation and 

was allowed to continue working. 
professionalism in my products. Clearly my work 
is much different now from the past,” she said. 

With the help and guidance from a friend, Fatima 
 

learned many stitches like Khamak, Charsoti and 
Due to this change, Fatima is getting more orders. 

Khatomar and also carpet and Gilum weaving. 
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There were many women working together at 
many orders from BEEJ for TFCC and also from 
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other organizations ranging from 30 to 50 orders, 

However, after her friend migrated to another 
something that almost stopped at one time. I am 

country, their work came to a halt. “I was really 
trying to sell the products internationally also. I 

disappointed at that time,” she recalled. 
owe Aurat Foundation and BEEJ for this. I faced 
problems initially but I guess I am lucky to have 

Life took another turn when Fatima learnt about found support of good people” she said.
the USAID- funded GEP project entitled Rabia Akhtar listens to the speakers at a meeting of National Advisory Forum held from September 16 to 17, 2014, in Islamabad.

Fatima practices her embroidery skills at a training workshop 
organized under GEP project. 
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At the Gender Equity Program, we work as a 
team, supporting and facilitating each other in 
what is a friendly environment. Everyone strives 
to make this project sustainable and successful 
through their hard work. For this newsletter, we 
interviewed our Senior Program Officer 
Capacity Building, Karachi, Shahida Sajid Ali. 

It is very rare that you come across people who 
have many facets to their personality that their 
companions keep discovering like a multi-layered 
onion. Shahida is one of such personalities. You 
discover something new about her every now 
and then! The depth, the vision, the experience 
that rings in an undertone in her words is simply 
mind boggling at times. GEP colleagues will 
surely get to know a lot of new things about her 
through the following interview.  

I hail from Peshawar having spent half my life 
in different cities of KPK and half in Karachi. My 
father was in the Education Department and 
during my childhood I lived in different cities of 
KPK where my father was posted. I am the only 
daughter of my parents, with a much younger much interested in the literary sciences and 
sibling. I came to Karachi and settled here when I creative arts.
got married. My husband was a Masters in 
Psychology from University of Karachi, whereas I My aim in life was to take up research and 
had done my Masters in Psychology from teaching after completing my education. It was 
University of Peshawar. We had met at a my luck that my Head of Department Dr. Ahson 
Conference and ours was sort of a departmental Mughni introduced me to Dr. Akhtar Hameed 
marriage. I am the proud mother of a daughter Khan who was at that time running the Orangi 
and three sons. Pilot Project (OPP). This was in 1986, and it 

proved to be a turning point of my life. I was 
introduced to the socio-economic problems 
faced by women, the problems of poverty, the 
consequences of being weak - especially with 

My schooling was in different cities of Khyber regards to women and poverty, and also the 
Pakhtunkhwa. I did my MA and M. Phil in concept of empowerment of women. My vision 
Psychology from the University of Peshawar. I changed completely! I learned how to bring 
have also done my MA in Urdu Literature about change and betterment on the basis of 
privately, in first class first position, as I was very self-help. 

Q: Tell us something about yourself, your 
family, and background?

A: 

Q: Where did you study and where did you 
work before?

A: 

GEP Team
Shahida Sajid Ali, GEP’s Senior Program Officer Capacity Building, Karachi 
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Dr. Akhtar Hameed Khan was a visionary person any such problem occurring around me, women 
and internationally acclaimed personality as social persecution was a totally alien phenomenon 
development expert. I found him to be a symbol about which I wasn’t aware. For instance, I never 
of honesty, simplicity, and guidance. I have never could decipher the concept of economic 
seen such a selfless soul. I was associated for 6-7 independence of women, as in our home, though 
years with OPP working with the likes of my mother was a housewife, but she was the one 
Parveen Rahman and Anwar Rashid in various who would give money to everyone for 
capacities such as Manager Women Work expensing, even to my father! 
Centers, Manager Women Entrepreneur 
Program, and Manager Education Project. I left I feel my late husband was more gender-
OPP after 7 years as my children were growing sensitized than me. We have never had the typical 
up and I needed to spend more time with them. gender-wise distribution of work at my home. 
However I continued preparing quarterly reports We do have discussions on gender-related issues. 
and newsletters for them, working from home. My sons are also very gender-sensitive. I have 

tried to instill values in my children for 
I later joined Raasta Development Consultants as respecting women and for acknowledging and 
an Associate.  Here I worked on training projects providing for the rights of women. I have taught 
as a Trainer for Project Development, them to respect women for being women, as a 
Management & Implementation, Fundraising, human being, irrespective of whether they are 
Gender, etc. Besides conducting trainings, I also related to them or not. 
developed training material in Urdu and did 
translations of many training modules, books and 
other material. Later I started working on 
research projects also where I got the I am working as Senior Capacity Building 
opportunity to research on diverse issues and Officer in GEP, and my responsibilities are to 
with different vulnerable groups like identify training and capacity building needs of 
transgenders, workers in the red light areas, the subgrantees and to provide them with 
reproductive health, human trafficking, and technical support. Handholding i.e. providing 
migration. While working on the research required guidance and assistance to the 
projects pertaining to social issues and women subgrantees is also part of my responsibilities.  
issues, I got to know the ground realities and 
broadened my view while at the same time 
enriching my experience. Later I joined Raasta as 
a full time employee as Director Capacity 
Building, when Gender Equity Program was By the time I joined GEP, I had become quite 
announced, and as I had already been dealing senior – senior not as per post or designation, 
with women issues within my sphere of work, I but as per my interest. I am working with GEP 
took it as an opportunity for me to bring some because it resonates with my thinking and 
change and reform in the prevailing situation of viewpoint, and hence I gain a certain sense of 
the country. satisfaction from it that I am doing something for 

the welfare of women. 

I would say that before coming into 
professional life, I had absolutely no idea what are I believe there are certain delusive 
the problems faced by women and what women perceptions that get made in a society and 
rights are. I used to think that women rights are people start believing in them. And this has been 
a fabricated stunt created by idle and fashionable happening since the ages. So many examples 
women and that it is a West-induced propaganda. abound us with regard to gender as well. For 
I was at a loss to understand this as I never saw instance the imposed notion on women that they 

Q: What are your responsibilities in GEP? 

A: 

Q: How has working for GEP been 
different for you? 

A: 

Q: Did you get support from your family as 
you developed your career? Q: What are your views about gender 

stereotyping and gender discrimination? 
A: 

A: 

Shahida Sajid Ali: “
viewpoint, and hence I gain a certain sense of satisfaction 
from it that I am doing something for the welfare of 
women.”

GEP resonates with my thinking and 
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are supposed to be very patient and tolerant, should set your own limits.’ And in every relation 
whereas there is no scientific or physiological you will have to define, set and communicate 
proof of this, but the culture promotes it. these limits. Not to forget that you yourself are 
Similarly, just like an overprotected child adopts a also learning along the way. Meaning, you not only 
certain behavior and becomes dependent, in the have to give the message about how you want to 
same way if you never provide an opportunity be treated and behave towards, but you also have 
for exposure to a woman, and then generalize on to learn yourself how you have to behave with 
your own that women are weak, panicky and and treat others. If you want respect you also 
reliant on men. I believe sometimes men also have to give respect, if you want freedom and 
suffer due to these stereotypes developed to liberty you also have to give space to others. 
strengthen the norms of a society. And And then there are many people in our life who 
sometimes this results in us closing the way of help us move forward, as a payback we should 
our logical thinking. play our role in helping someone else move 

forward and make things easy for them, if not, 
Till such time that you instill a critical thought then at least we should not be placing thorns on 
process in you to challenge the prevailing norms someone’s path. If you cannot make a road then 
and beliefs, you will continue with what culture make a pathway, if you cannot do that also, then 
dictates to you. The sad fact is that we don’t even put together a few stones to pave a way forward 
enjoy liberty of thought (azadi-e-fikr), liberty of for others. 
expression (azadi-e-izhar) comes later. 

I want to emphasize that human relationships are 
But having said this, I feel that with time things very important. A person is born alone, but to 
are changing. Whatever awareness raising we do make oneself lonely or not is one’s own choice. 
definitely plays a role, but the fact of the matter Whether it is through a relation or through 
is that the economic pressures are themselves work that you are acquainted with another, every 
changing the societal norms. association requires devotion, sincerity, and 

commitment.  And this is what is affection and 
love. Whichever relationship you are fulfilling, you 
have to make sure that it shouldn’t be tainted at 
all, it has to be completely wrapped in sincerity. 

The treatment meted out to you is only what When a relation is based on affection, love and 
you allow. So my message to women is that ‘you sincerity, it stays and it sustains.

Q: Any message that you would like to give 
to others, especially women?

A: 
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GEP in Action 

Women Development Foundation Pakistan Sector Workers’ under Gender Equity Program. 
(WDFP) and HANDS held Training of Trainers This sub-grant envisages an enhancement of 
(ToT) for 16 Home Based Women Workers women’s existing work, their skills, and their craft 
(HBWWs) from Lyari, Sultanabad, Korangi and to improve their income generating abilities. The 
Ibrahim Hyderi. The trainings were held in Karachi main aim of this project is identification of women 
from January 22 to 23 and January 26 to 27, 2015 who cannot go out for earning but work at home 
respectively.    instead to support their families. The project will 

provide skill based training to these home-based 
Master Trainers were trained on color theory, workers. After trainings they will be provided with 
color matching, elements, and principles of design. the raw material to produce new and creative 
They were also briefed about product ideation products which will be displayed in the Trade and 
and innovation, design process and potential Facilitation and Communications Center (TFCC) 
product portfolios. The activities of making color established under the project. The TFCC will 
wheel and mood board proved to be a great serve as a direct market for the beneficiaries to 
addition in the knowledge of HBWWs. The showcase their talent; furthermore their products 
participants were of the opinion that the training will also be displayed in market fairs and 
greatly helped them look at designs from a newer exhibitions in close collaboration with GEP’s 
perspective. national consultant. These women will also be 

trained on rights of women home-based workers 
The ToT was organized under Grant Cycle 7A and social security schemes so that they live a 
‘Promoting Improved Livelihood for Informal healthy and peaceful life. 

Home Based Women Workers Learn Ways to Design, Market 

GEP Staffers Win Awards
GEP Deputy 
Program Manager 
Saima Javaid, on 
behalf of AF Quetta 
Office, received two 
awards for her 
extraordinary 
services for women 
empowerment. 

The awards were 
entitled ‘Recognition Award for Services and 
Contribution for Women Empowerment’ and 
‘Appreciation Award of Services for Inspiring 
Change’ with the theme ‘Make it Happen’.

For her 
extraordinary 
efforts in 
advocating 
women rights, 
GEP Program 
Officer 
Advocate 
Rubina Brohi 
received 

‘Courageous Women Award’ from Pakistan 
Women Lawyers Association. She received the 
award from Chief Justice of Federal Shariat 
Court Justice Agha Rafique Khan. 

Home Based Women Workers learn color theory and color matching at the workshop.
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GODH Organizes Theatre Performance to Celebrate 
International Women’s Day

As part of International Women’s Day  Program Manager Dure e Shahwar and GODH  
celebrations,  the Grassroots Organization for  Project Coordinator Sana Khawaja addressed the 
Human Development (GODH) organized a audience.  
theater performance entitles ‘Make it Happen’ on 
March 10, 2015, in Lahore.  Speakers demanded increase in the age of girl 

child at the time of marriage to 18 year. Mira 
The event started with a briefing on the project Phalbous encouraged women to speak up against 
followed by a theater performance by All sexual harassment on workplaces. She urged 
Pakistan Women Association( APWA) theater young girls to change situation in their favor 
team. The performance revolved around issues through hard work. All speakers appreciated the 
faced by women including early marriage and performance of students and the drama theme.
marriage with Quran and highlighted the legal 
protection for women against these harmful GODH is currently running a GEP project 
traditions in the constitution. The event also focusing to ensure women friendly spaces in 
featured a performance on Sufi poetry. work place especially in courts and Industries. 

The event was attended by civil society 
Later chief guest Punjab Ombudsperson Mira organization representatives, students, media 
Phalbous, Chairperson of APWA Rohi Saeed, persons and lawyers. 
GEP representative Sumera Saleem, APWA 

To facilitate Home Based Women Workers 
(HBWWs), Trade Facilitation and 
Communication Centers (TFCC) were 
inaugurated in Sialkot by MOJAZ Foundation and 
in Quetta by Balochistan Environmental and 
Educational Journey (BEEJ) on March 18, 2015 
and March 3, 2015 respectively. 

The district-level TFCCs act a communication 
hub for HBWWs and serve as a place where 
they could sell their improved products and learn 
about labor rights and entrepreneurship skills 
besides identifying their potential buyers. 

These centers have been established under GEP 
project entitled 'Promoting Improved Livelihood 
for Informal Sector Workers.' The project 
envisages an enhancement of women's existing 
work, skills and their craft to improve their Department, social activists, HBWWs and media.
income generating abilities.

Speaking on this occasion, Assistant Director 
At MOJAZ Foundation, the event was attended Trade Development Authority of Pakistan 
by Chief of Party GEP Simi Kamal, Chief (TDAP) Ghazala Akbar talked about the 
Executive Officer MOJAZ Foundation Gulshan importance of TDAP.  “The TDAP always 
Kaur, Chairperson Women Resource Center supports in organizing exhibitions and will surely 
Sialkot Chamber of Commerce Shabina Gillani support in upcoming exhibitions in district and 
and representatives from Social Welfare, Labor national level,” she said. 

Sub-Grantees Inaugurate Trade Facilitation and 
Communication Centers 

All Pakistan Women Association’s ( APWA) theater team perfroms at the event.

GEP’s Chief of Party Simi Kamal inaugurates MOJAZ  Trade 
Facilitation and Communication Center in Sialkot. 

Home Based Women Workers, GEP representatives and MOJAZ team attend a briefing at the inauguration ceremony.
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At MOJAZ Foundation, the event was attended Trade Development Authority of Pakistan 
by Chief of Party GEP Simi Kamal, Chief (TDAP) Ghazala Akbar talked about the 
Executive Officer MOJAZ Foundation Gulshan importance of TDAP.  “The TDAP always 
Kaur, Chairperson Women Resource Center supports in organizing exhibitions and will surely 
Sialkot Chamber of Commerce Shabina Gillani support in upcoming exhibitions in district and 
and representatives from Social Welfare, Labor national level,” she said. 

Sub-Grantees Inaugurate Trade Facilitation and 
Communication Centers 

All Pakistan Women Association’s ( APWA) theater team perfroms at the event.

GEP’s Chief of Party Simi Kamal inaugurates MOJAZ  Trade 
Facilitation and Communication Center in Sialkot. 

Home Based Women Workers, GEP representatives and MOJAZ team attend a briefing at the inauguration ceremony.
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Women Workers Celebrate International Women’s Day 

To improve level of knowledge and sensitivity of campaign entitled ‘Enhancing Women Workers 
key stakeholders for realization and protection of Awareness of Their Rights and Labor Laws’ in 
the women workers’ rights engaged in formal Faisalabad by organizing women workers from 
and informal sectors, the Association of Women formal and informal sectors into groups and 
for Awareness and Motivation (AWAM) enhancing their knowledge of labor rights and 
organized Women Workers' Convention on laws. 
March 7, 2015 in Faisalabad. 

The campaign will act as an impetus to mobilize 
Under Gender Equity Program's (GEP) Grant women workers in policy and advocacy efforts at 
Cycle 7,  AWAM is implementing an advocacy the provincial and further the national level. By 

were acknowledges by an organization this way. “I 
am hopeful and determined that through this 
platform, I would be able to explore my true 
entrepreneur skills,” she said.

In Balochistan, Secretary Women Development 
Department Haider Ali Shikoh inaugurated TFCC 
established by BEEJ.  

The items showcased in the TFCC represented 
different cultures in Balochistan. Color, richness, 
beauty, delicacy and hard work were some of the 
main features of the embroidery and carpet and 
Gillam work displayed at the centre. 

The BEEJ staff briefed Secretary WDD and other 
participants about the objectives and functioning 
of TFCC established under the GEP livelihood 
project. The presentation covered project 
objectives, main activities and their status and 
achievements so far. 

Chairperson Women Resource Center, Sialkot The Provincial Secretary took keen interests in 
Chamber of Commerce, Shabina Gillani also the products. All guests visited TFCC where 
ensured support for the centre in all possible BEEJ's employees briefed them on the range of 
ways. products being designed and tailored. 

Chief of Party GEP Simi Kamal presented details The Provincial Secretary appreciated the work of 
of the GEP objectives and areas of work. She said HBWWs and ensured all possible support from 
that Sialkot is the city of trade and possess a vast the ministry. The inaugural event was also 
human resource potential. ‘The standards of attended by Additional Secretory Women 
product development that already exist in this Development Department Salma Qurehsi, 
district ensure long run sustainability of the Manager Benazir Women Center, Quetta, Jahan 
project initiatives’, she said. Ara Tabassum, Deputy Program Manager for GEP 

in Quetta Saima Javaid and Rehana Khilji of UN 
President Zaibaish Group and a HBWW Nighat- Women. 
un-Nisa said that it was the first time that they 

enhancing knowledge of their rights, specific their mothers in home-based work or domestic 
policy demands will be articulated by the women work. The appreciation added encouragement 
workers and brought forth to propagate changes among all the characters played by women 
in existing policies and legislations. workers. 

Participants of the convention belonged to Speaking on the event, the Project Manager of 
different social and religious backgrounds with the AWAM Shazia George said that women 
majority of them representing low-income workers significantly contribute in the overall 
groups engaged in labor force as home-based economy. “Women face exploitation and violence, 
workers, domestic workers and factory workers. and they are deprived of any form of legal 

protection including a minimum wage guarantee, 
The Convention entitled ‘Labor Instruments for social security etc. for not having a status of a 
Visibility and Rights of Women Workers: Make it worker, therefore they should know their rights 
Happen’ also marked International Women's Day. and make efforts to protect them,” she added.

The event started with distribution of purple The president of the Faisalabad Chamber of 
ribbons among the participants and a promise by Commerce Rizwan Ashraf stressed trade forum 
all the participants that they would try their level to make efforts for increasing awareness among 
best to eliminate violence and discrimination women about handling and running business 
against women and make a society where despite challenges. “The chamber has established 
women enjoy equal rights and lead their lives training schools where new courses are offered 
with dignity. The video song Kaun Kehta Hai Mein to women for skills which might help them to 
Be-Ikhtiyar Hoon, lyrics by Aliya Mirza, was played. find avenues for earning and starting their own 

businesses. We have also established center for 
Following that, a group of women workers businesswomen where they can display their 
presented a role play depicting harassment of products and hold meetings to promote their 
women and exploitation of women workers in a businesses,” he informed the participants.  
patriarchal society. The role play covered the He said that the chamber has set up a cell to 
issues of home based workers, factory workers, monitor compliance with rights enshrined in 27 
domestic workers and young students who help UN/ILO conventions associated with the 

Secretary Women Development Department, Balochistan, 
Haider Ali Shikoh receives a souvenir at the TFCC inauguration 
ceremony organized by BEEJ.

Participants take oath at the Women Workers Convention.
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The Rural Development Project (RDP) organized The workshops were organized under GEP 
three sensitization and orientation workshops project “Enhancing Women Workers Awareness 
for Home Based Women Workers (HBWW) on on Rights and Labor Laws.” GEP awarded a sub-
January 20, February 12 and February 25, 2015 in grant to Rural Development Project (RDP) with 
Haripur district. the objective of affecting real behavioral change 
 and contributing to a productive gender debate 

Women Workers Learn Rights, Labor Laws

within Pakistan. The program aims to mobilize, Harassment at Work Places Act 2010 and helped 
capacitate and network the labor community in recording the recommendations of working 
from both formal and informal sectors to women.
champion advocacy campaign for their rights.  
 The workshops started with the introduction 
Under this sub-grant, the RDP is expected to and objective of the project by RDP 
design and implement an advocacy campaign in representative The participants were briefed 
Haripur by organizing women workers into about the status and rights of Home Based 
groups and enhancing their knowledge of labor Women Workers and domestic workers and 
rights. As part of the sub-grant, women workers were taught about the labor laws and significance 
will also be enabled to engage with employers in of key international treaties protecting the labor 
the formal sector. rights including Freedom of Association and 
 Protection of the Right to Organize, 1948, Right 
Through these initiative women workers from to Organize and Collective Bargaining, 1949, 
both the formal and informal sector will be Forced Labour, 1930, Abolition of Forced Labour, 
brought together on one platform – an 1957, Minimum Age Convention, 1973, Worst 
innovative mechanism for their collective Forms of Child Labour, 1999, Discrimination 
engagement. (Employment and Occupation), 1958 and Equal 
 Remuneration, 1951.
Objective of the workshops was to build capacity  
of the women workers about their rights and The participants also discussed in detail the 
labor laws and to create awareness about trade significance of trade unions and reasons behind 
union and the role of working women in trade lack of women participation in the trade unions. 
unions. They pointed out that household responsibility, 

lack of confidence and knowledge, male 
These workshops were also part of an effort to dominated union culture and discriminatory 
mobilize the working women for the social mindset hinders women from becoming 
implementation of Protection against Sexual active in union activities.

Generalized System of Preferences (GSP) Plus against women and enable them to report abuse 
status to Pakistan, granting 20 per cent of without fear,” she added.
Pakistani products to enter the European market 
at zero tariff and 70 per cent at preferential Director AWAM Nazia Sardar talked about the 
rates. need to create enabling environment for women 

where they feel comfortable to come forward 
Member Provincial Assembly Dr Najma Afzal said and play their due role in the practical field. 
that the government has made remarkable “Women workers experience poor working 
strides for the empowerment of women by conditions such as long working hours, high level 
ensuring 33 per cent representation of women in of health hazards or lack of social security usually 
all decision making boards and committees, and accompanied with poor earnings, low 
15 per cent representation in government productivity, and lack of legal protection,” she 
departments and institutions. added.

“A helpline 1213 has been established in At the end, all the participants gathered to form 
Faisalabad to provide assistance to women facing Venus, female gender symbol, in celebration of 
violence or abuse, which will help curb violence the International Women’s Day.

Women Workers presents their issues through a theater performance.

Women workers learn about labor rights at the orientation workshop organized in Haripur on January 20, 2015.
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With his competence and experience in 
development sector, Inaam Ullah Khan, Team 
Manager for GEP at The Asia Foundation (TAF), 
has always been a big support for the project. He 
swiftly managed a huge task of transformation of 
grant-making from TAF to Aurat Foundation. His 
humbleness and humility has always made him a 
favorite among GEP team.

This interview reflects upon his experience of 
working with GEP and the way it has affected his 
life.   

 As a student of International Relations at 
Quaid-e-Azam University, my priority was to 
compete for CSS after my graduation. 
Unfortunately, I failed to clear the exam in the 
first attempt. I was disappointed. Meanwhile, 
some friends advised me to apply in the 
development sector.

One of my friends, an employee of Sustainable From there, my interest developed in 
Development Policy Institute, informed me that environment. I did my Masters in Environmental 
his organization was planning to conduct a field Science from International Islamic University. I 
survey in Northern Areas especially in AJK, Allai started working with Safe Drinking Projects in 
and Battagram. I decided to join the survey team. Pakistan and experienced working in the least 
This was actually my first field experience. developed communities of the country. After 

that, I joined GEP.
Soon after that, I joined a research on the impact 
of earthquakes 2005 on flora and fauna of the 
affected areas conducted by some Australian and 
Canadian universities. Those days, I got a chance 
to interact with United Nations agencies and  I have three brothers and four sisters. My 
started working with project of Afghan refugees father is Principal of Post-Graduate College in 
Koochis. This migratory tribe travels with their Dera Ismail Khan. All my sisters have done 
sheep, goats and spread in Balochistan, Khyber Masters. One is working in the education 
Pakhtoonkhwa, Punjab and Sindh. They migrate department. Two are lecturers in Computer 
to these areas only in winter and go back in the Science and Statistics. One of my brothers has 
summer. Our assignment was to find the just completed Masters in Civil Engineering and 
implications of Afghan refugees over host the other brother is a Doctor of Pharmacy. My 
country Pakistan with regards to the younger brother is in Army. My wife is also a 
environment. lecturer. She is a graduate in Economics.

Q: Kindly tell us how you joined Gender 
Equity Program?

A:

Q 2: Tell us about your interests and 
family?

A:

GEP Team
Inaam Ullah Khan,  Team Manager Gender Equity Program,  The Asia Foundation
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Q 2: How was your experience of working 
with GEP? What change has it brought in 
your life?

A:

Q: Have you taken any steps for gender 
equity in your social circle, especially in 
your family?

A:

Q: What are your personal and 
professional goals?

A:

Q: After joining GEP, what is now your 
response towards gender discrimination or 
gender stereotyping?

special dish. In tribal areas, the dish is first serve 
to men and the remaining part is taken to 
women of the household. Now when I visit the 
tribal area, I request them to prepare two 

 GEP was launched in 2010 when Pakistan Pendas-one for men and the other for women. 
experienced its worst floods. The project started We can easily break such biased traditions only if 
with Rapid Response Grant Cycle aimed at we start taking stand and convince others that it 
providing relief to those affected by the disaster. is discrimination. Besides that, I privately generate 
During that time, I visited the worst affected funds for disaster stricken areas. Now I make 
areas. We launched training sessions on safe sure that the charity reaches equally to both men 
drinking water in those areas. There, I saw and women.
women in a miserable condition. Without the 
provision of any basic facility, the responsibility to 
feed the family, taking care of children and elders 
and bring clean water was laid on women.

Honestly speaking, before joining GEP, gender  I am very lucky in this regard. My family is 
approach was unrealistic for me. For the first very educated. I believe that parents can always 
time, I have started experiencing and noticing the play a key role in character-building of children as 
issues faced by women. well as to eliminate gender discrimination. If they 

really want, they can change the perception of 
Though I did a diploma course in Gender Studies their children.
but I was disappointed with the difference 
between words and actions of those who are In my social circle, I frequently discuss these 
considered as torch bearers of women rights. issues and try to check any discrimination I come 
That is why before joining GEP, I was not across. Recently, I convinced two of my friends to 
impressed with gender concepts. Only after shift their wives form tribal area to Islamabad. It 
joining the GEP team, I realized the real issue and also involved convincing their parents living in 
the work that can be done to improve the villages to allow their sons for shifting their wives 
situation of women. I have seen that if Pakistani to cities. It was tough dealing with all of them but 
women are provided an opportunities, they can now they are thankful to me for that advice. I 
change their environment. I am deeply impressed know many such people who prefer that their 
with the enthusiasm and leadership qualities of wives stay in the villages. I consider this violation 
GEP’s Chief of Party Simi Kamal. I have seen her of basic human rights. Women are equal partners 
taking forward the agenda of women and they need to be provided equal opportunity. 
development in such a successful manner despite 
social hurdles and other challenges.

There are thousands of memories with GEP that 
I cherish all the time. Now when I hear news of  Before joining GEP, for me hygiene, health and 
violence against women like honor killing, I really environment was the preference. But now I do 
feel the pain. believe that gender is equally important. In future, 

I would prefer to join a project linked directly or 
indirectly with women’s rights. I will never join 
any project where women rights are ignored in 
the project design. I have a dream to make a 
model educational institution in my area. There is 

A: It is reflected in my interaction everywhere. a need to work a lot for education. Educated 
For example, I belong to a tribal society. They citizens can always fight for their rights. Where 
offer a special meal known as Penda where the ever I go, my direction will be totally correct 
family sits in a circle or in a group to eat the because of GEP.

Inaam Ullah Khan:  “There are thousands of memories with 
GEP that I cherish all the time.”
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Information 

http://www.af.org.pk/gep, Email: info.gep@af.org.pk, Mail: PO Box No. 1105, Islamabad, Pakistan. 

This publication is made possible by the support of the American people through the United States Agency 
for International Development (USAID). The contents are the sole responsibility of Aurat Foundation 

and do not necessarily reflect the views of USAID or the United States Government.

A Home Based Women 
Worker displays her work at 
the Training of Trainers (ToT) 
workshop organized by 
Women Development 
Foundation Pakistan (WDFP) 
from January, 22 to 23, 2015, 
in Karachi. The participants 
were trained on color 
theory, color matching, 
elements and principles of 
design. They also practiced 
product ideation and 
innovation, design process 
and potential product 
portfolios.

Women workers gather to form Venus symbol at the end of the Women Workers Convention, 
entitled ‘Labor Instruments for Visibility and Rights of Women Workers: Make it Happen’ organized by 
the Association of Women for Awareness and Motivation (AWAM) on March 7, 2015 in Faisalabad. 
The event was organized to celebrate International Women’s Day.
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